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The 2019 Faculty Attitude Survey at the University of North Alabama (UNA) was available from 
April 2 through April 12, 2019.  The survey was administered online using the Qualtrics 
platform.  As part of their contractual agreement with UNA, Qualtrics also describes the final 
survey results in a series of tables and charts that appear in this report.  Each faculty member at 
UNA was provided a unique link to ensure that everyone could only complete the survey once.  
Overall, 202 faculty members completed the survey (approximately 50% response rate).  
Moving forward, Faculty Senate would like to use the results of this survey to prioritize its 
business for the upcoming school year.  The survey committee is hopeful that, in the future, 
faculty will see the benefit and usefulness of the survey in developing a working agenda for 
Faculty Senate. 

The 2019 Faculty Attitude Survey Committee included Jason Imbrogno (chair), Andrea Hunt, 
Karen Townsend, Craig Robertson, and Lee Renfroe.  The committee met throughout the Spring 
2019 semester to prepare the survey, using the previous year’s version as an initial guide.  The 
committee chose to make many significant changes to previous versions of the survey for 
various reasons.  First, previous versions included Strongly Agree and Strongly Disagree as 
available answers to all applicable survey questions.  We eliminated these options because we 
did not believe they provided any additional information regarding interpretation of the results.  
Our streamlined response list only offered Agree, Neutral, Disagree, and No Basis for 
Judgement.  Second, during the 2018-19 school year, UNA began running classes during a short 
term between fall and spring semesters that has been termed Winter Session.  The committee 
included survey questions for faculty related to their participation and enjoyment of this new 
compressed academic term, and how they felt it might affect course enrollments in other 
semesters (especially summer).  Finally, questions about the UNA administration’s commitment 
to 1st Amendment freedoms were included in this survey.    

The Qualtrics summary of the full survey results is available as part of this report.  It begins on 
page 5.  The committee has chosen to highlight what it views as the most noteworthy outcomes 
of the survey and presents those as bullet points next. 

Overall: 

1. 202 total faculty members completed the survey (39 adjunct/part-time, 30 full-time
instructor, 131 tenured/tenure track, last 2 are visiting or emeritus)

2. Over half the responses came from arts and science faculty.
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Adjunct/part-time professors: 

3. Adjunct/part-time professors are content with UNA’s Title IX approach.

4. Adjunct/part-time professors have the resources needed to teach.

5. Adjunct/part-time professors think academic dishonesty is a small problem or have no basis
for judgement.

6. Adjunct/part-time professors believe they are underpaid.  Suggestions for improvement are
higher compensation, a more even pay schedule, allowance to teach more courses, and health
insurance.  (Note: Higher adjunct compensation rates take effect in Fall 2019.)

The rest of the faculty (full-time instructors, tenured/tenure-track, visiting, and emeritus) are 
grouped together for the following results and will be called “faculty” below:  

7. Faculty have more positive than negative sentiment toward both President Kitts and Provost
Alexander.

8. Faculty are positive toward the performance of other high-level administrators (deans,
department chairs, chief of police, etc.).

9. There are some concerns that the administration does not listen to department needs,
especially concerning the applicability of online classes to some disciplines, and that Provost or
administration proposals that are not favored by faculty will be met with retaliation and
manipulation.

10. Faculty are content with UNA’s Title IX approach.

11. Faculty heavily support the increased pay for adjuncts, and wish adjunct pay was tied to
COLA pay raises in the future.

12. Faculty are nearly split on whether or not the new “merit pay” policy adequately addresses
salary inequity/compression issues on campus.

13. Less than half of the faculty respondents agree that all of the freedoms enshrined in the
First Amendment are alive and well at UNA.

14. To the extent their online courses are not ADA compliant, faculty need help captioning their
videos.

15. Faculty perceive academic dishonesty as a small problem at UNA.

16. Faculty are concerned about administrative growth.
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17. Most faculty believe they are fairly compensated.

18. Faculty do not believe the current instructor/course evaluation process at UNA is a good
indicator of teaching skills.

19. There is some concern that our facilities are not adequately maintained (applies to both
student recruitment issues and health/safety issues).
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Compared to faculty members at institutions similar to UNA, I am:
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